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Latest news

South West delivers another 
hard reality check

Breaking down the barries that 
still exisit who wins?

Lack of positive media coverage

MERLIN

MERLIN is a programme 
that aims to inspire and 
raise the aspirations of 
Black, Asian and 
Minority Ethnic (BAME) 
young people through 
interaction with adults 
of similar ethnic back-
grounds. BAME business 
professionals volunteer 
to serve as inspirational 
examples and role 
models in schools

Launched in November 
2007, Mosaic is a 
multiple set of initiatives 
designed to support 
young Muslims and their 
peers growing up in 
deprived areas, whilst 
also breaking down 
barriers and suspicions 
within British society

MOSAIC

A new programme 
being developed by 
the Community 
Impact and Employee 
Volunteering Teams at 
BITC to prepare young 
people for the world of 
work and also provide 
young people with 
positive role models 
from the local business 
community

FUTURESTARS

A campaign that aims 
to raise awareness of 
the barriers preventing 
the BAME community 
from making progress 
in the workplace;
communicate the need 
to speed up progress 
on the introduction of 
policies that further 
better representation of 
ethnic minorities; needs 

RACE FOR
OPPORTUNITY

...more ...more...more...more

Overview

Tackling Race Inequalities (TRIF) is a partnership between Business in the Community and the driving arm of its 

workplace diversity Race for Opportunity togerther with Communities and Local Government (CLG) was set 

up to enhance the opportunities and highlight the every changing economical, environmental, demographical 

and social behaviors..  ersity Race for Opportunity togerther with Communities and Local Government (CLG) was 

set up to enhance the opportunities and highlight the every changing economical, environmental, 

demographical and social behaviors..  
mobilising business for good

A Strategic Partnership

TACKLINGRACEINEQUALITIES TACKLINGRACEINEQUALITIES

RACE FOR OPPORTUNITY  

Race to the 
Top Mentoring

Programme
for BAME Women

the mentoring circles  
in Birmingham, Leeds,  
London and Manchester

public appointments 
seminar

all activities are FREE  
of charge

what to do next
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or visit www.trif.org.uk/rfo/register.htm

http://www.trif.org.uk/rfo/register.htm


The background

The activities

What to do next

Race for Opportunity’s 2008 report, Race to the 
Top revealed that just 6.8%, as one in 15 Black, 
Asian and Minority Ethnic workers, were in a 
management position, furthermore just 34.1% 
of senior managers from a BAME background 
are women. In addition the recent 2009 Female 
FTSE report found there are only 11 BAME 
women on FTSE 100 boards of which none  
are british nationals. 

One of the recommendations from the Race to the Top 
report was to organise workplace mentoring, support 

employee networks and provide credible role models.  
With this in mind the overall objective of the programme is to  

help progress the career prospects of BAME women, to help 
readdress this imbalance.

  the mentoring circles
The cross sector membership base 
of Business in the Community 
means that we are able to utilise 
our relationships to offer a unique 
mentoring and networking scheme 
to ambitious BAME women 
across level and organisation, 
encouraging progression in 
multiple workplaces. The mentoring 
circle format delivery complements 
this cross organisational approach; 
maximises the use of the leader’s 
time by mentoring a group and is 
an effective way to utilise informal 
peer support networking.

  when are they taking 
place? 
The circles will be held in 
February and April 2010, in 
London, Leeds, Manchester and 
Birmingham. The sessions will 
be for two and a half hours, a 
theme for discussion will be set, 
the lead mentor will present for 
the first half hour, facilitate an 
active learning set with the group, 
concluding with a half hour of 
networking.  A training workshop 
will be delivered for all lead 
mentors in January.

  public appointments 
seminar
This session will provide the 
opportunity for senior managers 
to gain more information about 
applying for a public appointment 
post. Maggie Semple OBE of the 
Experience Corps will present 
and share her experience of the 
process.

Places are limited for each session therefore If interested in 
participating in any aspect of the programme register  
on www.trif.org.uk/rfo/register.htm

Contact Maria Petnga-Wallace on 07789 713 209 
or maria.petnga-wallace@bitc.org.uk for more information

RACE TO THE TOP MENTORING PROGRAMME


